THE STATE OF
WORKPLACLE
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A Brief Overview

RACE

4 in 10 Black workers report being lreated
unfairly in hiring, pay or promotions because
ol their race, compared to 25% of Asian
workers, 20% ol Hispanic workers, and 8% of
White workers.
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SEXUAL ORIENTATION

8M+ workers in the U.S. identily

as LGBTIA+, with 45% of LGBTQIA~
workers reported experiencing unfair
treatment at work because of their
sexual orientation or gender identity.
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GENDER

For every 100 men promoted [rom
entry level to manager, only 87
women were promoted (with an
even wider gap for women of color).

(MCKINSEY, 2023).
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Despite a 3388% Increase In anti-Semitic

= incidents and 216% rise in Islamophobic
events last year, only 8.6% of Fortune

500 companies publicly reported
having faith-oriented ERGs.
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https://williamsinstitute.law.ucla.edu/wp-content/uploads/Workplace-Discrimination-Sep-2021.pdf
https://www.adl.org/resources/press-release/adl-reports-unprecedented-rise-antisemitic-incidents-post-oct-7
https://ca.cair.com/sfba/news/cair-received-1283-complaints-over-past-month-an-unprecedented-increase-in-complaints-of-islamophobia-anti-arab-bias/
https://hbr.org/2023/06/where-religious-identity-fits-into-your-dei-strategy
https://williamsinstitute.law.ucla.edu/wp-content/uploads/Workplace-Discrimination-Sep-2021.pdf
https://www.pewresearch.org/social-trends/2023/03/30/how-americans-view-their-jobs/

